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Upcoming Legal Live Webinar

• Independent Contractor Regulations
• Workplace Violence Prevention Plan

https://www.car.org/riskmanagement/tools

Recent Quick Guides

Legal Matters Podcast 
• Episode 20: Californians for Homeownership

https://www.car.org/riskmanagement/Podcast

April 9th: Fair Housing Update, 1:30 p.m. – 2:30 p.m.
Webinar registrations and recordings:
https://www.car.org/riskmanagement/live

Social Media
• Instagram: @car_legal “Wednesday Words to the Wise” - new topics posted to our Story weekly!
• Twitter: @CARealegal – check out our daily posts! #Memberlegal

https://www.car.org/riskmanagement/tools
https://www.car.org/riskmanagement/Podcast
https://www.car.org/en/riskmanagement/live


2024 
Important 

New Laws

• `Updates to the Tenant Protection Act (TPA)

Taking Effect April 1st

• New “Flipper” Disclosure
• New Security Deposit Limits
• Workplace Violence Prevention Plan
• Vacation Rental Mandatory Fee Disclosures

Taking Effect July 1st

• New NHD Statement Language
• New Cap on Exclusive Listing Periods
• New Small Claims Court Limits

Already in Effect but Don’t Forget About …



Updates to the Tenant 
Protection Act (TPA) 
Effective April 1st

Damages

• For years people have asked about the consequences of violating the 
TPA. As of April 1st, 2024, we know the answer. 

• An owner who materially violates the TPA by improperly terminating a 
tenancy or by raising the rent beyond the maximum amount is liable 
for: 

o Actual damages;
o Reasonable attorney’s fees and costs (at the discretion of the 

judge);
o Up to three times actual damages for willful violations;
o Punitive damages; and
o The Attorney General may seek injunctive relief.



Draft NTT (March 2024 version)



Updates to the Tenant 
Protection Act (TPA) 
Effective April 1st
Termination for Owner/Family Movie-In

Under the new law, the termination notice 
must 

1. State the name and relationship of the 
person moving in; and

2.  Inform the tenant that they can demand 
proof that the soon-to-be occupant owns 
the property or is related to the owner. 



Updates to the Tenant 
Protection Act (TPA) 
Effective April 1st

Termination for Owner/Family Movie-In

Occupant must 

1. Move in within 90 days after the tenant vacates

2. Remain in the property for more than one year. 

If the occupant doesn’t move in within 90 days or 
stay for at least 12 months, the owner must offer 
the unit back to the tenant under the same terms 
and pay for reasonable moving expenses in excess 
of any relocation assistance paid.



Draft NTT-FM (March 2024 version)



Updates to the Tenant 
Protection Act (TPA) 
Effective April 1st

Termination for Substantial Remodel
• Rehabilitation work must prevent the tenant 

from safely remaining in occupancy and 
require the tenant to vacate for 30 
consecutive days

• If at any point a tenant could continue living 
in the property without violating health, 
safety, and habitability codes, then the 
tenant is not “required to vacate” and the 30 
days restarts. 



Updates to the Tenant Protection Act 
(TPA) Effective April 1st

Termination for Substantial Remodel

• The notice of termination for substantial remodel must now: 
o Include a statutory notice which must be written verbatim;
o Explain that the tenant will have a right to re-rent on the 

same terms if the renovation is not completed; describe the 
remodeling to be completed and the approximate expected 
duration;

o Include a copy of the permit(s) required to undertake the 
substantial remodel (or demolition); and

o Include a notification that if the tenant is interested in 
reoccupying the rental unit following the substantial 
remodel, the tenant shall inform the owner of the tenant’s 
interest in reoccupying the rental unit following the 
substantial remodel and provide to the owner the tenant’s 
address, telephone number, and email address.



Draft NTT-RD



New “Flipper” Disclosure 
– Effective July 1st



New “Flipper” Disclosure – 
Effective July 1st

• Seller either has to provide a copy of any 
permits obtained or inform the buyer of the 
third party who can provide the permits if 
the seller doesn’t have them.

• If the cost of labor and materials was more 
than $500, must disclose the name and 
contact information of each contractor who 
performed work on the property.



Draft SPQ, paragraph 7F 

Draft TDS, paragraphs II C (4) and (5)



New Security Deposit Limits – 
Effective July 1st

• Current rule:
• Two month’s rent for an unfurnished unit 
• Three month’s rent for a furnished unit. 

• Starting July 1st, 2024- one month’s rent for all types of units.

• Narrow exception for “small landlords” (can still collect 2 months)
• Natural person who owns no more than two investment rental 

properties which collectively include no more than four total 
units. 

• Includes a family trust or an LLC with no corporate 
members. 

o Even for small landlords, however, if the prospective tenant is a 
service member, the security is limited to one month’s rent.



Draft RLMM, paragraph 4 

Draft STRA-SA, paragraph 2A



Draft SDDA 



Workplace Violence 
Prevention Plan – Effective July 
1st 

• Employers must adopt a Workplace Violence 
Protection Plan (WVPP) to make workplaces 
more secure

• Narrow exception for companies where 
• all employees work remotely; or
• fewer than 10 employees work and not 

accessible to the public (agents not 
considered employees, but be careful as 
always)



Workplace Violence 
Prevention Plan – Effective July 
1st 

• What is required to be in the plan?
1) periodic assessments of workplace security hazards 
2) adoption of the WVPP with employee involvement
3) periodic employee training
4) incident investigations
5) corrections of workplace hazards at appropriate times
6) reviewing the plan for effectiveness
7) a plan log and 
8) detailed record keeping of all of the above.

• Template(s) available? State by end of 2026, CAR soon



Disclosure of Mandatory 
Fees for Vacation Rentals – 
Effective July 1st 

• Prohibits “drip pricing” – aka 
advertising a price less than a 
consumer will have to actually pay

• Applies to short-term lodging 
(rentals for fewer than 30 days)

• Cannot advertise, display, or offer a 
room rate that does not include all 
fees or charges required to stay at 
the short-term lodging

• Exception government-imposed 
taxes and fees



Already in Effect, But 
Don’t Forget About … 

Revised NHD Statement
• Problem: NHD statement could sometimes, but not always, identify if 

property was subject to Home Hardening/Defensible Space Requirements

• Fix: Now NHD statement specifically identifies if property is in a high or very 
high FHSZ

• C.A.R. Sponsored, Effective 01/01/24



Already in Effect, But Don’t 
Forget About … 

New Cap on Exclusive Listing Periods
• Why is this happening?
• Term of exclusive listing agreement on 

residential 1-4 unit property capped at 24 
months. 

• Renewals capped at 12 months.

• Renewals of any exclusive listing agreement 
on residential property cannot be automatic 
and must be in writing and signed by all 
parties. 

• Illegal to record any exclusive listing 
agreement on residential property.



Already in Effect, But Don’t 
Forget About … 
New Small Claims Court Limits
• Former limits: 

• $10K for individuals
• $5K for entities. 

• New limits:
• $12,500 for individuals
• $6,250 for entities 

• Note – if anyone brings more than two 
claims in a calendar year limit remains only 
$2,500.



Thank you!
Questions?
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